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PRESENTATION OVERVIEW 

 COMMUNITY OF PRACTICE | Introductions 

 CRITICAL RACE THEORY | Framing the conversation 

 CRITICAL LENS | Challenges, Concerns, and Solutions - Brainstorming and 

Discussion 

 REFLECTION | Identifying actionable steps 



Native Life & Tribal Relations 

https://www.washington.edu/diversity/tribal-relations/ 

The University of Washington acknowledges 

the Coast Salish peoples of this land,  

the land which touches the shared waters  

of all tribes and bands  

within the Suquamish, Tulalip and 

Muckleshoot nations 



COMMUNITY OF PRACTICE 

INTRODUCTIONS 

Name 

Pronouns (e.g., she, her, hers | he, him, his | they, them, their) 

Institution 

Role 

Years in the field 



“PCC applies  

racially conscious 

systems of analysis, 

including 

Critical Race Theory,  

to examine and 

dismantle  

systems of 

inequality  

at the college” 

In 2014, PCC adopted  

a strategic plan  

that encourages the use of  

Critical Race Theory (CRT)  

as part of its 

business practice  

& policy-making 



CRT 

1) challenges dominant systems on race, 

racism, and inequality 

 

2) asks us to examine how and why 

practices and policies were created 

—and whom they ultimately serve— 

 

as a means of challenging 

institutionalized forms of oppression 

 

Paradigm 

& 

Practice 
. 



A large boulder circled by more boulders 



PCC’s 

CRT 

Decision 

Making  

Tool 



with  

RACE 
at the center of the 

analysis: 

how do the intersection 
of these impact  

your work 



2 EXAMPLES 

ENVIRONMENTAL RACISM 

 

 

 

 

SUSTAINABLE FOODSHED PRACTICES 



Environmental 

Racism 
. 

 

“...any policy, practice, or 

directive that differentially affects 

or disadvantages (whether 

intended or unintended) 

individuals, groups, or 

communities based on race or 

color. It also includes 

exclusionary and restrictive 

practices that limit participation 

by people of color in decision-

making boards, commissions, 

and regulatory bodies.” (Bullard 
1993; 23)”  

 



Must take into account 

the class-based, 

gender-based,  

and race-based 

oppression of workers in 

the system 
 

Sustainable 

Foodshed 

Practices 
. 



Like most agricultural employees, factory farm workers struggle to 

avoid hazards in the workplace and to earn a living wage. Their 

work is plagued by a variety of chronic health conditions that 

persist long after their workday is over. Physicians often 

encourage workers to leave their jobs, however, most feel they 

are unqualified for other lines of work 

- Iowa State University Extension (via FEP) 



- Government Accountability Project (via FEP) 

 

Approximately 99% of all animal products in 

the US come from factory farms 



A large percentage of factory farm workers are 

people of color including migrant workers from 

Mexico and other parts of Latin America.  

- Congressional Research Service (via FEP) 

 



CHALLENGES AND CONCERNS 

THROUGH A CRITICAL LENS 

WRITE DOWN concerns that you have/your program has been trying to address. 

 

PLACE STICKIES ON EASEL WITH THEMES. If you see stickie(s) with a similar 

concern, place yours adjacent. 

 

Take a moment to WALK AROUND AND READ what has been shared. 



SOLUTION-FOCUSED 

WALK AROUND TO WRITE solutions, ideas, comments around the challenges. 



REFLECTION 

CONSIDER YOUR NEXT STEPS 

 

What can you/we do to encourage coworkers 

around ongoing deep critical reflection? 



Joe Culhane joe.culhane@pcc.edu   

Teri Fane teri.fane@pcc.edu 

Lisa George lisa.george1@pcc.edu 


