
Examining 
Privilege in 

Sustainability 
The importance of critical self reflection for 
transformational leadership and facilitation 

Kenzie Eiden | Megan Schneider 
February 2018 



!! Group Norms/Opening Circle 

!! Overview 

!! Our Assumptions/Acknowledgements 

!! Our Framework 

!! Definitions 

!! Activity 1 - Self Reflection 

!! Activity 2 - Group Discussion 

!! Closing and Thanks! 

Agenda 



Check In Circle 

!! Your Name 
!! Your Pronouns (ex: she/her/hers) 
!! Your role in higher ed sustainability 

(student/staff/faculty with or at...) 
!! Question: One word (go with your 

gut) to describe how you are 
perceived at work.  
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1.! You have thought about or know the ways in which you hold privilege, i.e. your intersectional 
social identities. If not, we’ll go over that.  

2.! You know that oppressive structures exist - sit with your discomfort in this knowledge.  

3.! If you’re unsure about any of this, we are available - want to talk more? Let’s talk. 

4.! We reserve the right to respectfully pause opinions - if anyone questions other people's 
humanity or denis someone's experience of oppression in ways that we or other participants 
feel are inappropriate, we can make space to continue that discussion after the workshop. 

5.! Our held privilege has gotten us here to the place where we are doing this work. We 
acknowledge that our perspective is limited. It’s problematic that we’re doing this work. It’s 
going to be problematic. We still hope it has value. 

Our Assumptions and Acknowledgments  



Overview of Presentation 

Objective - guide participants in examining their frame of reference and how they 
accept and reproduce certain ways of knowing/working/being in the world. 

Learning Outcomes 
!! Meeting facilitation tools. 
!! Greater understanding of how social justice and sustainability are connected. 
!! Example of application of critical theory, critical pedagogy, and sustainability. 
!! Example of an interactive activity that can be used to critically examine privilege. 

Pedagogies Used - Critical, Sustainability, Feminist 

Transparent Facilitation  



Framework 
How does our social position influence 
our frame of reference or define our 
understanding of sustainability? 

Social Constructivism1: 
!! Critically analyze knowledge.  
!! Critically self reflect on own social 

perspective and subjectivity.   
!! Apply skills of seeing, analyzing, and 

challenging dominant ideology in our 
work.   

1. Is Everyone Really Equal?: An Introduction to Key Concepts in Social Justice. Sensoy & DiAngelo (2012). 



Sustainability 

!! Brundtland Report - Sustainable development is 
development that meets the needs of the present 
without compromising the ability of future generations 
to meet their own needs. 

!! Three pillars: economic, environmental and social. : economic, environmental and social.



Critical Reflection/Reflexivity 

“Not reflection, not just light going back and forth all 
neatly contained within the laws of physics, but light 
hitting surfaces and refracting in new directions. 
Reflexivity is the ceaseless process of reflection and 
refraction. Self-reflection might scratch the surface, 
but self-reflexivity cuts to the bone. It implicates you. 
Reflexivity is uncomfortable because it forces you to 
acknowledge that you are complicit in the 
perpetuation of oppression.”2 

refraction. Self-reflection might scratch the surface, 
but self-reflexivity cuts to the bone. It implicates you. 
Reflexivity is uncomfortable because it forces you to 

2. Putting Privilege into Practice Through" Intersectional Reflexivity:" Ruminations, Interventions, and Possibilities. Jones, R. G. (2010), p. 124. 



Oppression3 

!! Pervasive, historical, & political relationships of 
unequal power among social groups. 

!! Occurs at the individual, group, and macro level.  Occurs at the individual, group, and macro level. 

! Pervasive, historical, & political relationships of 

3. Is Everyone Really Equal?: An Introduction to Key Concepts in Social Justice. Sensoy & DiAngelo (2012). 



Dominance4 
Dominant groups: 
!! At the top of the social hierarchy.  
!! Possess greater access to resources of society. 
!! Benefit from the existence of the inequality.  
!! Valued more highly. 
!! Set the norms minoritized groups judged by. 
!! Do not recognize own dominance or know 

about experiences of marginalized groups. 

4. Is Everyone Really Equal?: An Introduction to Key Concepts in Social Justice. Sensoy & DiAngelo (2012). 



Privilege5 
!! The rights, advantages, and protections automatically received 

by members of dominant group at the expense of and beyond 
those available to others. 

!! The product of structural advantages, not happenstance. 

5. Is Everyone Really Equal?: An Introduction to Key Concepts in Social Justice. Sensoy & DiAngelo (2012). 



Transformational Learning 
!! Move from old paradigm to new; a “disorienting 

dilemma” followed by critical reflection that leads to 
re-evaluating assumptions.6 

Critical Sustainability 
!! “...bridges the gap between social and economic 

justice and environmental sustainability.”7 

6. An update on transformational learning. Baumgartner, L. M. (2001).  
7. Critical sustainability studies: A holistic and visionary conception of socio-ecological conscientization. Ferreira, F. (2017).  



Activity - Part I 

Prompt: 

How has your privilege impacted 
your education and/or work in 
sustainability? 

!! Background 
!! Interpersonal 
!! Systemic ! Systemic

Is Everyone Really Equal?: An Introduction to Key Concepts in Social Justice. Sensoy & DiAngelo (2012). 



Activity - Part II 
Break into groups based on dominant identities. In your groups discuss -  

1.! How does your internalized dominance manifest 
itself? How do your privileges affect those in 
minoritized groups in relation to you? 

2.! How have you been not aware of the way your 
privilege impacts your practice? Is there more you 
need to know? 

3.! Talk about areas for change - How can you use your 
critical self reflection on your privilege to improve your 
practice? 

Is Everyone Really Equal?: An Introduction to Key Concepts in Social Justice. Sensoy & DiAngelo (2012). 



Closing Circle 

How did this go? How do you feel now?  



Thanks! 

Kenzie Eiden – maceiden@pdx.edu 

Megan Schneider - mss2@pdx.edu 



References 

1, 3, 4, 5. Sensoy, O., & DiAngelo, R. (2012). Is everyone really equal?: An 
introduction to key concepts in social justice education. Teachers College Press. 

2. Jones, R. G. (2010). Putting Privilege into Practice Through "Intersectional 
Reflexivity:" Ruminations, Interventions, and Possibilities. Reflections: Narratives 
of Professional Helping, 122. 

6. Baumgartner, L. M. (2001). An update on transformational learning. New 
directions for adult and continuing education, 2001(89), 15-24. 

7. Ferreira, F. (2017). Critical sustainability studies: A holistic and visionary 
conception of socio-ecological conscientization. Education, 2010. 


